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SY24 1st Semester
Data Analysis &
Comparisons
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SY23 & SY24 Comparison: 
Reports received vs Cases opened

3597

1473

4204

1460
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SY23 & SY24 Comparison: 
OSP & School-Based Investigations
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SY23 & SY24 Comparison: Type of Misconduct

Student-to-Student 
Sexual Misconduct 
cases decreased in 
SY24 from 50% to 36%, 
while 
Student-to-Student 
Bias-Based Harm 
cases increased from 
9% to 16% from SY23.
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SY23 & SY24 Comparison: Student to Student
Sexual Misconduct Allegations (Non-Title IX)

Student to Student 
Sex/Gender-Based 
Harassment has seen 
a noted decrease from 
88% to 62%  while 
allegations of 
Inappropriate 
Touching are trending 
higher at 18% of total 
non-Title IX Sexual 
Misconduct 
allegations.
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SY23 & SY24 Comparison: Student to Student
Title IX Cases
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SY23 & SY24 Comparison: ES and HS
Sexual Misconduct cases
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SY24: District vs Non-District Schools
Sexual Misconduct cases
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SY24: OSP Case Findings

Case findings by percentage
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SY23 & SY24 Comparison:
Bias-Based Harm - Student to Student

For SY24, 
Race-Related 
Harassment/
Discrimination 
increased from 64% to 
74% of Bias-Based 
Harm allegations while 
Gender/Orientation- 
Based Discrimination 
has seen a decrease 
from 36% to 19%.
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SY23 & SY24 Comparison:
Bias-Based Harm - Staff to Student

Staff to Student 
Race-Related 
Harassment/
Discrimination  
remained the same 
but Staff to Student 
Gender/Orientation-
Based 
Discrimination has 
seen a decrease in 
SY24 from 32% to 
14%.
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SY23 & SY24 Comparison: General Staff Misconduct
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SY23 & SY24: Staff Respondent Analysis by Job Type
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SY23 & SY24 Comparison: Pulled Employees

In 1st semester SY24, OSP removed 10 employees from their position, a 42% 
increase from 1st semester SY23.

71% of the pulled employees were 
removed by OSP for allegations of 
physical abuse for both SY23 & SY24.



Awareness, Prevention & 
Civil Rights Initiatives
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Ensuring a Safe and Supportive District
As part our office’s continued prevention efforts, OSP has engaged with school leaders to ensure the 

required Protecting Chicago’s Children awareness and reporting posters 
are appropriately displayed in all schools.
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Civil Rights: Prevention through Awareness

Recognizing the slight increase in Dating Violence 
cases impacting our students, OSP partnered 
with the Marketing Department to create a Teen 
Dating Violence Awareness Month campaign 
(English & Spanish) for the month of February. 
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For SY24, OSP created and released a new 
mandatory all-staff training addressing Title 
VI of the Civil Rights Act of 1964. 
● Title VI prohibits discrimination and 

harassment based on race, color, or 
national origin. 

● The training reinforces staffs’ 
understanding of the protections afforded 
by Title VI and calls staff to reflect on 
their role as an active bystander in 
schools. 

Civil Rights: Prevention through Staff Training
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Civil Rights in Action: Cohort 3 Recruitment

https://docs.google.com/file/d/16yYJIWxexqIhkfxbEFnbOI2ZWtU5j1C7/preview
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Questions?


